
 

Oceaneering Human Rights Statement 
 
Introduction 
 
Oceaneering is committed to conducting its business with a high level of honesty and integrity, 
complying with all applicable laws and demonstrating respect for human rights in our 
operations, throughout our supply chain and within our communities. This commitment is 
guided by our Mission, Vision and Values and reflected in our Code of Business Conduct and 
Ethics and related policies and procedures (altogether, our “Code of Conduct”). 
 
Scope 
 
This statement applies to all employees of Oceaneering International, Inc. and its subsidiaries 
and controlled affiliates worldwide (“Oceaneering”) and those who may act on Oceaneering’s 
behalf.  Through their efforts, we expect our suppliers and subcontractors to act in a manner 
consistent with the principles set out in our Code of Conduct, including the commitments set 
forth in this statement. 
 
Oceaneering’s Commitments 
 
Consistent with our core values, Oceaneering is committed to respecting and protecting human 
rights in the workplace and promoting these values in our supply chain. This commitment 
includes respecting all individuals and encouraging our colleagues in their efforts to reach their 
full potential. 
 
Specifically, Oceaneering recognizes its responsibilities with regard to: 

• protecting the health and safety of our employees, wherever we work; 
• complying with all applicable laws regarding slavery, human trafficking, child labor, 

employee compensation and hours worked, freedom of speech, freedom of association 
and employee privacy; 

• providing a workplace free from harassment or unlawful discrimination; 
• developing our employees’ potential, and affording them equal employment opportunity;  
• acting responsibly to minimize impacts on the environment; and 
• selecting and working with our suppliers and subcontractors to promote alignment with 

the principles reflected in our Code of Conduct. 
 
All our employees share responsibility for ensuring compliance with our Code of Conduct, 
including our human rights commitments.  
 
Questions and Concerns 
 
Our employees and independent contractors are encouraged to raise any concerns or questions 
they may have with their supervisors or any of our Human Resources, Legal or Compliance 
professionals, or to report them via our 24-hour helpline at www.oceaneering.ethicspoint.com.  
 
 


